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EARLY VACCINE SUCCESS COMPLEMENTED
BY NEW INCENTIVE CAMPAIGN
There’s plenty of good news to share when
it comes to vaccine efforts in Hawaii. So far,
the rollout of vaccines across the state has
been one of the best in the country, both in
the number of shots in arms, and the way
the program was rolled out. This was made
possible by a coordinated effort both from
the government and across the healthcare
community. We’ve reached a number of
important milestones, which have led to
further loosening of restrictions, with
the Governor recently dropping the mask
mandate for all outdoor activity.
As of the publication of this article,
more than 60% of eligible residents will
have received at least one dose of the
COVID-19 vaccine, a milestone that we
can all be proud of. In addition, at least
one vaccine has been cleared for use in
children as young as 12, with another well
on the way to receiving approval in the

United States.
When you put
this all together,
the likelihood of
reaching a level of
“herd immunity”
feels within reach,
with some experts
saying at least
70% of the total
Sherry Menor-McNamara
population would
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need to be fully
vaccinated for this to be a possibility.
The Chamber of Commerce Hawaii
recently teamed up with H&B Marketing,
ConnectWorks, and the Hawaii Healthcare
Community to do a major push during the
month of June to vaccinate as many people
as possible. The effort focuses on reaching
people who are eligible for the vaccine, but
may still be on the fence, or those who have
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been waiting to set up an appointment.
Throughout this entire pandemic, the
business community has displayed its
resiliency, and once again has stepped up
to provide a number of incentives and deals
to encourage people to go out and get their
shots. The key to a full economic recovery
is making sure all of our employees are safe
and healthy. The best way to do that is to
make sure everyone who is eligible goes out
and gets their vaccine.
We’ve come a long way since our economy
came to a screeching halt in March of 2020.
Things are looking up. North American
tourism is returning at a faster pace that
predicted, and experts say that could largely
be due to the effective vaccine rollout across
the US. Vaccinating our population is the
key to getting our economy back on track.
Encourage your friends to get their shot,
let’s give our economy a shot in the arm!
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Q: What can my company do to make sure we have the right
talent in the pipeline?
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A: Recruitment and workforce development are always top of
mind for any company. The Chamber of Commerce Hawaii
is facilitating efforts like Hawaii’s Sector Partnerships Initiative
to ensure that the business community is consulted when curriculum and courses are created. This effort creates a strong
connection between Hawaii’s business leaders and educators so that Hawaii’s keiki have every opportunity to fill the
high-skill jobs – especially in the construction and engineering industry – that we have here in Hawaii. At Layton, we also
participate in career development programs at local schools to
provide students with the guidance they need to work toward
the industry of their choice.

Q: How do you retain your top talent?
A: We believe that a unified company culture leads to higher retention rates. Layton is
guided by the core principle of “constructing with integrity.” This commitment to excellence symbolizes our philosophy of doing business and articulates our fundamental values of open communication and respect for the whole person. As a result, we have built a
company culture that empowers our employees to succeed through career development
opportunities, leadership training, monthly employee recognition awards, team building
retreats, organized community service activities and comprehensive benefit programs.
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