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On March 11, President Joe

Biden signed ARPA.

The bill provides $1.9

trillion in funding, program

changes, and tax provisions

to aid the nation's response

and recovery from the

Coronavirus pandemic

American

Rescue

Plan Act

of 2021
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COVID-19:
Some statistics to consider

of U.S. workers said they would
choose to never return to their
worksite and instead telework
permanently if given the option. 

Source: Society for Human Resources Management
February 2021 survey.

52%



COVID-19:
Some statistics to consider

1.5 million people a month

missed work in 2020 because of their
"own illness/injury/medical 
problems." Additionally, that is 
45% more than was usually 
reported over the past 20 years.
Source: USA Today survey, 2021



40% 70%

Will probably not or definitely not
get the COVID-19 vaccine when it

becomes available to them

U.S.
Employees  

Will not get the COVID-19 vaccine
even if their employer requires it.

Source: Society for Human Resources Management February 2021 survey.

COVID-19:
Some statistics to consider



Part 2

Unemployment 
Insurance

 

E N D I N G  O N  O R
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SOURCE: DOL DIRECTIVE  DATED MARCH 15, 2021, 

ATTACHMENT I TO UIPL NO. 14-21



COBRA
Part 3

ARPA includes a 100%
COBRA subsidy for up
to 6 months for
individuals and their
dependent family

members who lost
health coverage
because of involuntary
termination or
reduction of hours
during the pandemic.

ARPA provides an
extended election
period for those who
would be eligible to
receive the subsidy
but did not initially
elect COBRA or let
COBRA lapse.

Compliance with
COBRA will be one of
the most demanding

aspects of ARPA for
employers.



"Assistance Eligible
Individuals"

Individuals and dependent family members with a qualifying

event under either COBRA or state continuation (except for

those who voluntarily terminate);

Must have lost health care coverage as a result of a

termination of employment or reduction in hours due to

the pandemic.

The qualifying event occurs on or after November 1, 2019;

The individual elects coverage; and

The individual does not have another offer of employer-

sponsored coverage or access to Medicare coverage.



Duration of
Premium
Assistance

Subsidy runs from April 1, 2021

to September 30, 2021. 

The expiration of ordinary

COBRA continuation coverage

(as determined by reference to

employee’s involuntary

termination of employment or

reduction of hours); and

The date the AEI becomes

eligible for coverage under

another group health plan or

Medicare.



How does the subsidy
work?

The employer, insurer or multiemployer plan sponsor will

offset the cost through a payroll tax credit against the Section

3111(b) Medicare tax. The credit includes the entire COBRA

premium, including the 2% administrative fee. The credit is

refundable. If an employer's COBRA premium costs for

affected plan participants exceed their Medicare payroll tax

liability, they can file to get direct payment of the remaining

credit amount.



What is the process to
file for the tax credit?
What forms and
notices are required?

Forthcoming! IRS and
DOL plan to release
finalized regulations
and guidance to
clarify tax credit
procedures in April.
Model notices issued
by April 10, 2021.

Employers are required to
provide notice of the
availability of the subsidy,
notice of the extended
election period for coverage,
and notice of the expiration of
the subsidy.



When are
notices
required to
be issued?

Employers will need to send a notice
to eligible individuals within 60 days
after April 1, 2021--this is May 31,
2021. Upon receipt of the notice,
eligible individuals will have a 60-day
enrollment opportunity. 



Employer Action

involuntary termination of employment or

reduction in hours and

those who could enroll if they had not previously declined or

terminated COBRA continuation coverage. 

Identify individuals currently enrolled in COBRA continuation

coverage as a result of: 

Notice of the availability of premium assistance and the availability of

a 60-day second election period should be provided.



FFCRA
Employers are not required to provide any form of paid

leave to employees, whether those impacted by

COVID-19 or otherwise. 

But the Act does offer federal tax credits in order to

encourage employers to voluntarily offer paid leave

similar to what was required under last year's FFCRA,

which expired as of December 31, 2020.

A federal tax credit was extended through March 31,

for employers who voluntarily continued to provide

such leave.

ARPA extends the tax credit for six months from March

31 to September 30, 2021.

Part 4



Employer Credits for Paid Sick
and Family Leave

Qualified family leave covered wages increases from $10,000 to

$12,000 per employee.

Increases the number of days of paid leave for self-employed

from 50 days to 60 days.

Expands paid leave credits to COVID-19 vaccinations and wait

times for test results or diagnoses.

Adds employer restrictions for credits if leave policies favor highly

compensated employees, full time workers, or employees based

on tenure.



PPP Loans and
Employer Tax
Credits 

Part 5



PPP Loan
Focuses mainly on interplay with
the Shuttered Venue Operators
Grant.

Under the IFR, borrowers who
received a first- or second-draw
PPP loan after Dec. 27, 2020, and
have been subsequently approved
for an SVO grant will have the SVO
grant reduced by the amount of the
PPP loan. 

If a PPP applicant is approved for an
SVO grant before SBA issues a loan
number for the PPP loan, the
applicant is ineligible for the PPP
loan and acceptance of any PPP
loan proceeds will be considered an
unauthorized use.

INTERIM FINAL RULE IMPLEMENTING CHANGES TO

THE PAYCHECK PROTECTION PROGRAM, MARCH 18,

2021



IFR makes several
clarifications:

The addition of businesses with an NAICS code beginning with 72

that employ no more than 500 employees per physical location to

the list of entities eligible for first-draw PPP loans.

A clarification that electric cooperatives and telephone

cooperatives are eligible if they have no more than 300

employees per physical location.

A clarification that electric cooperatives and telephone

cooperatives are no longer permitted to use the employee-based

SBA size standard for their industry or SBA’s alternative size

standard to determine size.

Additional details on the types of payroll costs that are not eligible

for loan forgiveness.



CARES Act Employee

Retention Credit
ARP Employee Retention
Credit

Payroll costs
not eligible for
forgiveness

A. Qualified wages taken into
account in determining:

Disaster Credit

B. Premiums for COBRA
Continuation Coverage



Other Modifications

Maintains eligibility for 501(c)(3) and 501(c)(6)

organizations.

Expands eligibility to labor organizations,

social/recreational clubs, and fraternal

benefits societies.

Increases funding total to roughly $814 billion.



Employee
Retention

Credit

Extends the ERC through December

31, 2021.

Allows eligible employers to claim a
credit for paying qualified wages to
employees.

Expands eligibility to new startups
established after February 15,
2020.

Expands eligibility to companies if
revenue declined by 90% compared

to the same calendar quarter as the
previous year.

Credit is capped at $50,000 per
calendar quarter for startups.



Any
Questions?


