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Federal 
regulations issued 
on November 5, 
2021 by OSHA will 
require vaccinations 
of all employees 
of employers 
with 100 or more 
employees. If 
adopted by HIOSH, 
the Emergency 
Temporary 
Standard (ETS) 
allows businesses to 

force workers who refuse to get the COVID-19 
vaccine to pay for required weekly tests and 
masks. Companies may also be required 
to negotiate with a union representing its 
employees about who pays for testing. The ETS 
requires employers to inform all employees of 
certain information about vaccines.

The rule allows for an implementation period 

until January 4, 2022, before companies face 
citations of up to $14,000 per violation.

Federal contractors (other than those for 
the production of goods or below a $250,000 
threshold) are also required to verify all 
employees working on or in connection with 
a federal contract are vaccinated. No testing 
option is allowed unless legally required such as 
for religious or medical reasons. 

Private employers not subject to either law 
remain free to impose a vaccination mandate for 
all employees, subject to the duty to reasonably 
accommodate sincerely held religious beliefs 
and disabilities that prevent the employee from 
complying. Businesses not subject to the federal 
laws must weigh the risk of transmission within 
their workforce and to customers against the 
possible fallout from requiring vaccinations. 

Note: The ETS is currently halted and being 
challenged in nearly every federal appellate court. Its 
future remains uncertain.
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The Chamber of Commerce 
Hawaii is honored to be the Voice 
of Business in collaboration with 
government, elected officials, 
community leaders, agencies and 
stakeholders. For decades, the 
Chamber has engaged in important 
policy issues affecting our economy, 
your business and your livelihood.

Building a Sustainable Future
We acknowledge the increasing 

stresses on our islands’ natural 
resources and physical environment and the need to balance 
growth and access with thoughtful management and 
preservation. No one will want to come or live here if this 
place we call home is trampled and overcrowded. Hawaii’s 
natural environment is its most valuable resource for long-term 
business development; preservation of the environment is 
consistent with the Chamber’s mission. 

We believe in the benefits of a sustainable future and the 
need to make our islands more resilient due to the acceleration 
of climate change. We must also ensure that solutions that 
would affect the business community do not impede or create 

unintended burdens on entrepreneurs, but instead provide 
opportunity and growth. Policies need to be shaped to create 
common ground, especially so that businesses have the 
flexibility to develop and create sound solutions to address these 
important issues.

Leveraging the Power of Business
It will be largely up to the business community to develop, 

finance, build and operate the solutions needed to power 
economic growth, mitigate greenhouse gas emissions (GHG) 
and build a resilient, lower-carbon infrastructure. Many 
businesses are already taking action in their own operations and 
along their value chains by investing in technology solutions and 
enhancing their efficiency.

Creating New Green Jobs
Hawaii is already leading the nation in its deployment of 

renewable energy solutions. We have one of the highest rates of 
rooftop solar adoption in the U.S. and use renewable resources 
to meet 35 percent of the state’s electricity needs.

We also continue to be at the forefront in addressing a 
renewable energy future. As a state, we should be focusing 
on creating incentives to be added to federal dollars to help 
fund research and adoption of renewable energy, alternative 

fuels, smart-grid technology, environmental monitoring and 
resiliency, to make Hawaii a leader in these industries.

Leveraging the work of our Education and Workforce 
Development team, the Chamber is working to help ensure 
a clean energy workforce development program by bridging 
business with education to create a more cohesive and stabilized 
local talent pipeline. This work includes building partnerships 
to expand access to higher education, providing meaningful 
clean energy work-based learning opportunities and supporting 
homegrown talent to secure the future generation of Hawaii’s 
workforce.

Embracing Technology and Innovation
Advanced technologies and innovation offer the best solution 

for managing climate risks and reducing GHG.
Hawaii should maintain its leadership role in green 

technologies, such as energy-efficient systems and building 
materials, large-scale renewables, energy storage and batteries, 
clean transportation, high-efficiency low-emission power plants, 
and carbon capture and storage/utilization, by supporting a 
broad-based public- and private-sector technology portfolio.

Hawaii should ensure technology and innovation ensures 
local job growth and economic development by attracting 
and retaining companies driving clean energy innovation and 
connecting these companies with the emerging clean energy 
workforce being developed.

The Chamber believes a technology-neutral climate 
change policy offers the best opportunity to deliver cost-
effective, achievable and meaningful greenhouse gas emissions 
reductions.

LEVERAGING THE POWER OF 
BUSINESS FOR A RENEWABLE FUTURE

Sherry Menor-McNamara
President & CEO

“The Chamber has 
helped us with promoting 
our community events. 
With their large network 
of local business and 
followers, they are able 
to share all the exciting 
kama’aina activities 
and promotions we have 
going on at the Valley 

daily. The Chamber has been a great partner in 
helping us increase and welcome kama’aina 
visitors to Waimea Valley.”

RICHARD PEZZULO
Executive Director
Waimea Valley, Hiipaka LLC

AKVO H2O LLC
American Diabetes Association-Hawaii
DILAN Consulting Group – Hawaii 

Territory
eMBRY Health
Forever Oceans
Hana Hou Rentals
Honolulu Freight Service
Hui Malama Advisors
Kapili Construction LLC DBA Kapili 

Roofing & Painting
Lanakila Pacific
Meadow Gold Dairies
Premier Dental Group HI Incorporated
The GEMMS with Samantha Kaaua

YOUNG PROFESSIONALS BEACH CLEANUP
December 4, 2021
YOUNG PROFESSIONALS HOLIDAY PARTY 
December 10, 2021

Michelle Hee, Iolani School
Michael Imanaka, Kamehameha 
Schools
Samantha Kaaua, The GEMMS with 
Samantha Kaaua
Pamela Koselnik, Forever Oceans
Brennan Leong, Kapili Constructions, LLC
John-David Nako, Edward Jones
Abbygail Sadoy, Brafton
Julian Li Vadera, Hawaiian Telcom

UPCOMING EVENTS

Joseph A. Ernst
Director, Employee Compliance, 
Employment Litigation, 
Labor Relations

How should my business address the threat of COVID-19 and the Delta variant?


