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What is the current 
state of hospitality 
construction on the 
Islands?

The hospitality 
construction sector 
remains strong, and a large 
portion of our business. 
Renovations and repairs, 
as well as re-branding, 
make up much of the 
work, but there is also a 
significant number of new 

hotels either being built or currently at various stages of 
entitlements to prepare for construction. We are waiting 
to see the impact of the moratorium that just passed on 
Maui, which will pause the increase of hotel room units on 
the island.

What trends are you currently seeing in   
hospitality construction?

Hotels are paying a lot of attention to how they can meet 
the needs of travelers today, who are seeking a complete 
vacation and wellness experience—from finding areas 
where yoga or tai chi classes can be offered to adding juice 
bars in athletic rooms.

What does the future look like for the growth of 
the hospitality sector in construction?

Hawaii is faced with the very complicated issue of 
balancing hotel/resort accommodation demand while 
not over developing. The outcry from local residents 
for the government to responsibly control the tourism 
industry only gets louder each year. We see that result in 
the moratorium pausing hotel development on Maui. But 
what is yet to be seen are the unintended consequences. 
As travelers seek better deals or better locations, more 
and more have been staying in Airbnb or VRBO type 
accommodations, driving tourism into residential areas. 
I believe we’ll continue to see hotel developers propose 
unique solutions to these challenges, which has already led 
to the continued growth in this sector.

What sets Layton apart when building hospitality 
projects on the Islands?

Layton provides a preconstruction experience for our 
clients that is unmatched. Our preconstruction services 
dive deep into project planning and managing design so 
budgets can be achieved while maintaining flexibility to 
overcome the outside influences projects may face. Striving 
for excellence, addressing challenges head-on and providing 
solutions that meet the goals of the project have allowed our 
clients to be predictably successful.
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On January 26th, 140 Hawaii 
business leaders, educators, 
government officials, and community 
and philanthropy partners gathered 
to answer the question, “How can 
we collaborate to build Hawaii’s 
IT workforce of the future?” The 
following week, 76 engineering 
executives and educators convened to 
finalize plans for Engineers Week, a 
series of industry-led activities for local 
students Kindergarten to college, in 
conjunction with National Engineers 
Week, February 20-26, 2022.

These meetings are just two examples of how business leaders 
are mobilizing to prepare and connect kamaaina to good, local 
jobs through employer collaboratives called Sector Partnerships. 
These collaboratives are focused on jobs in in-demand sectors like 
technology, engineering and health care, and are more important 
than ever as we work to connect kamaaina to living wage jobs that 
provide economic opportunity and mobility, enabling young people 
to see a future for themselves thriving in Hawaii.

The objective of Sector Partnerships is to align industry leaders 
around a set of shared priorities, resulting in collective action 
that addresses workforce opportunities. Industry leaders are 
supported by partners in secondary and post-secondary education, 
government, workforce development and economic development. 
All work together to build a Kindergarten to Career Pathway for 
students that provides real-world experiences that help students 

build their technical acumen and professional skills. Ultimately, they 
can successfully compete for local, good jobs.

Sector Partnerships are convened by the Chamber of Commerce 
with support from the Hawaii Department of Labor Industry 
Relations. The Hawaii State Department of Education (HIDOE), 
Kamehameha Schools and University of Hawaii System are also key 
partners in the effort. 

It is Hawaii’s employer community however, that plays the 
largest role in Sector Partnerships. Recognizing that workforce 
development collaboratives like Sector Partnerships are part of its 
talent acquisition strategy, local employers are committing their 
valuable time to gather with competitors within their industry to 
prioritize action they can take together to build their industry’s 
future workforce. 

In the Engineering Sector Partnership, leaders prioritized 1) 
increasing career awareness about engineering professions among 
young people, 2) generating more interest in STEM careers among 
girls, and 3) helping students become math-ready for a career              
in engineering. 

Resulting actions include a speakers bureau of 36 female 
engineers, Parent/Guardian Resource Sheets, and an online STEM 
& Engineering Education Resource Bank for teachers. Additionally, 
68 local engineering firms have listed 153 different work-based 
learning activities they can provide to local students on ClimbHI 
Bridge, an online portal that makes it easier for HIDOE teachers to 
connect with industry professionals. 

The Partnership’s highlight will be Engineers Week in late 
February, with a series of events that give local engineering 
professionals opportunities to connect with students. Events 

include Engineering Field Day held at eight HIDOE schools, a 
Career Fair in collaboration with UH College of Engineering, 
Introduce a Girl to Engineering Day and mock job interviews.

The technology industry is also a focus for Sector Partnerships. 
Technology jobs in Hawaii are forecasted to grow by seven percent 
between 2020 – 2030 and pay wages that are 157 percent of the 
ALICE individual living wage, according to the IT Workforce 
Needs Analysis. Supply for critical occupations falls short of the 
demand, leaving local employers forced to recruit workers from the               
U.S. mainland.

Local business leaders are determined to fix this by joining a 
new IT Sector Partnership that will meet for the first time this 
spring. Early conversations led by Senator Dela Cruz point to the 
partnership focusing on providing work-based learning support 
for HIDOE K-12 classrooms, providing forums for employers to 
help inform educational curriculum, developing training programs 
that help students and new graduates gain on-the-job experience 
and revisiting minimum qualifications for entry level IT jobs. 
Business leaders who have a vested interest in building Hawaii’s 
IT talent pipeline are invited to join the IT Sector Partnership at                 
tinyurl.com/ITsector.

Sector Partnerships are also focused on connecting young 
learners to healthcare careers. More than 2,200 healthcare jobs 
remained open in Hawaii in 2018, with a more than 10 percent 
vacancy rate across 76 patient-facing non-physician professions.

The Chamber and our employer community are supporting 
economic opportunity and mobility for Hawaii’s young people 
through new, exciting collaborative approaches like Sector 
Partnerships. Working collaboratively, we can help keep our best 
and brightest in the state. It’s time to stop the brain drain and move 
to brain gain.

SECTOR PARTNERSHIPS KEY TO 
BUILDING PATHWAYS TO GOOD JOBS

Sherry Menor-McNamara
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We mahalo the 
Chamber of Commerce 
Hawaii for being a leader 
in ‘Building Hawaii’s IT 
Workforce of the Future,’ 
which will give our keiki o 
ka `aina more local career 
opportunities and higher-
paying jobs. As a member, 
DataHouse has a seat at 

the table to share its extensive experience, uncover 
problems collaboratively and contribute to our 
community’s solutions. We also get front-row seats to 
the best and brightest young professionals from our 
local high schools and universities, who will grow to 
lead Hawaii’s technology industry.

EDWARD ONTAI
President, DataHouse Consulting, Inc.

WELCOME NEW CHAMBER OF 
COMMERCE HAWAII MEMBERS

808 Investigations
Elite Leadership Consulting LLC
Hawaii Audiology Consultants Inc.
JR Doran Inc (Ceramic Tile Plus / 
EY Design)
Kauai Beach Resort
KMD Executive Enterprises
Premier Automotive
Verizon Communications
William H. Dendle III

Jayla Kyaw, The Queen’s Health Systems

Becky Mangrobang, AlohaCare

Stephanie Salmons, Pacific Business News

Christina Lee, State of Hawaii

Reid Morihana, American Savings Bank

Jaena Abarzua, Smallwood Behavioral

YOUNG PROFESSIONALS PAU HANA SERIES
Tuesday, February 22, 2022
LEGISLATIVE MEET & GREET RECEPTION PRESENTED 
BY CENTRAL PACIFIC BANK
Wednesday, February 23, 2022
YOUNG PROFESSIONALS TRIVIA NIGHT PRESENTED 
BY ULUPONO INITIATIVE
Thursday, February 24, 2022
BUSINESS AFTER HOURS PRESENTED BY 
SOUTHWEST AIRLINES
Wednesday, March 9, 2022

Visit cochawaii.org for more information and to register.

UPCOMING EVENTS


