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How to get 
covered by PBN

Maybe you’ve hired 
a new CEO, or added 
a location, or sold your 
business or acquired 
another — we want to 
know!

The best way 
to reach us is by 
emailing or calling 
the reporters who 

cover your industry. To save space here, I’ll refer 
you to our masthead on Page 2 of this issue or 
the About Us section of our website, for their 
contact info. Major ongoing beats for our reporters 
include commercial and residential real estate, 
tourism, restaurants, retail, banking and finance, 
and Innovation (tech startups, food sustainability 
and energy). Of course, you can always email me,                                                                
knapier@bizjournals.com.

What makes PBN coverage different
We report on local business for a local business 

audience rather than for general readers, so we’re 
interested in a level of detail about your operations 
you might not put in a typical press release. For 

example, say you’ve launched a new product line. 
While we’d want to know what it is and how much 
you charge for it, we’re even more interested in the 
details of how: Did you add manufacturing capacity? 
Strike up a new partnership? Did you have make 
operational or staffing changes to introduce the new 
line? How much money have you invested in the 
new offering? Was it financed? How so?

We ask a lot of nosey questions about revenues, 
profits and losses too, so a willingness to share that 
information is helpful.

What we’re looking for
Our mission is to help readers grow their 

businesses, advance their careers and simplify their 
professional lives by providing timely, local business 
intelligence. We’re especially interested in learning 
about new businesses starting up, existing business 
growing or evolving in some important way, new 
innovations that are changing how business works 
in Hawaii and more. And we’re especially interested 
in the people who make it all happen, so don’t be shy 
about telling us the personal side of your business 
news and why these changes at your business 
matter to you and your dreams for the future of                   
your company.
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Employers continue to face challenges in attracting and retaining 
talent, particularly as organizations emerge from the impacts of 
COVID-19.

Now more than ever, employers need to ensure their employees 
are engaged and satisfied at work, particularly with Millennials 
overtaking Baby Boomers as the largest generation in the workforce, 
comprising 35 percent, or more than one-in-three workers. 
Organizations need to show commitment to helping their staff grow 
and develop, providing structured training and opportunities that 
allow Millennial workers to achieve their career goals.

While many organizations do not have the resources, internally or 
otherwise, to provide professional and leadership development for 
their employees, the Chamber’s Young Professionals (YP) program 
offers a wide range of opportunities to train-up the next generation 
of senior leaders.

Established by the Chamber in 2011, the YP Program is designed 
for professionals ages 21-39 to help them elevate their professional 
skills while enhancing their personal network. Over the past decade, 
the program has grown to a diverse membership of over 270 
professionals representing a variety of skill sets and industries.

The program provides opportunities to network side-by-side with 
C-suite executives, engage with like-minded peers, experience 
exclusive behind-the-scenes development and explorative 
opportunities, participate in a six-month mentorship program with 

C-suite executives and learn from leading industry experts.   
Program includes:

• Starter Pack – Monthly orientation to ensure that new 
members are making the most of their YP membership.

• Afternoon Buzz – A quarterly networking opportunity for 
prospective and new members.

• Networking Events – Opportunities for YPs to meet other 
young professionals in a social setting.

• Exec Connect – A monthly “talk story” with Chamber 
board members and other local leaders.

• Aspire – A professional development program designed for 
women leaders.

• Community Connect – Opportunities for YP members to 
connect with volunteer and non-profit board leadership.

• Professional Development Classes – Monthly classes 
on a variety of topics that support a YP’s advancement in       
the workforce.

• Mentor Hawaii – YP’s signature and most popular 
program providing one-on-one mentoring to support 
career growth and elevated business acumen.

• Engage Conference – All of the most popular YP 
programs combined into a one-day conference featuring 
Hawaii business leaders.

The program is guided by a Steering Committee comprised of 
dedicated volunteers whose efforts are to provide purposeful and 
rewarding opportunities. All YP members have the opportunity to 
serve on committees focused on engagement, membership, Mentor 
Hawaii, Professional Development and Exec Connect programs, 
events, sponsorship and communications.

Program sponsorship opportunities are also available for companies 
that want to support a program that fosters Hawaii’s next 
generation of leaders and benefit from the opportunity to market 
their products and services to a targeted group.

To join or for more information, visit cochawaii.org/ypprogam or 
email YP Executive Director Tricia Fetui at tfetui@cochawaii.org.

NAVIGATING THE LABOR SHORTAGE

A. Kam Napier
Editor-in-Chief
Pacific Business News

Mental Health America 
of Hawaii has been a 
member for nearly five years, 
during which the Chamber 
repeatedly demonstrated 
their commitment to, and 
value of, our organizational 
mission. In my capacity, 
I’ve had the opportunity to 
work directly with multiple 

levels of Chamber staff and the one thing that 
remained constant throughout was their genuine 
interest in our success. In addition to their business 
advocacy, development and regular communications, 
the Chamber has also supported our organization 
through their grant making programs and fundraising 
events, and has served as an effective conduit to new 
partnerships and other opportunities. Many thanks to 
Sherry and her team for all that you do!

BRYAN TALISAYAN
Executive Director, Mental Health America of Hawaii

WELCOME NEW CHAMBER OF 
COMMERCE HAWAII MEMBERS

Alakai Executive Search
Arthritis Foundation
Chambers Escape Games
Hispanic Chamber of Commerce Hawaii
Ruth’s Chris Steak House
Security Armored Car & Courier           
Services of Hawaii
The Pantry by Feeding Hawaii Together

Justin Aoyagi, Central Pacific Bank
Ron Bronstein, Chambers Escape Games
Stephanie Dureg, UHA Health Insurance
Lyndsey Garcia, HMSA
Elisabeth Jones, Alakai Executive Search
Candace Kaanaana, FCH Enterprises, Zippy’s 
Restaurants
Audrey Mariano, PT Hawaii
Mari Martin, FCH Enterprises, Zippy’s 
Restaurants
Kristyn Misajon, Security Armored Car & 
Courier Services of Hawaii
Jeanette Navarro, The Queen’s Medical 
Center
Paige Norris, PacRim Marketing
Raven Sevilleja, City & County of Honolulu
Craig Von Ende, Premier Automotive
Kay Yasufuku Tam, HMSA

YOUNG PROFESSIONALS PROGRAM 
AFTERNOON BUZZ
Thursday, March 24, 2022
YOUNG PROFESSIONALS PROGRAM 
PROFESSIONAL DEVELOPMENT CLASS
Thursday, April 21, 2022
YOUNG PROFESSIONALS PROGRAM              
EXEC CONNECT
Thursday, April 28, 2022
EMPLOYMENT LAW WEBINAR
Friday, April 29, 2022

Visit cochawaii.org for more information and to register.

UPCOMING EVENTS


